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COLORADO NORTHWESTERN COMMUNITY COLLEGE 

 JOB DESCRIPTION                       

 

POSITION TITLE: Head Rodeo Coach 

DEPARTMENT:  Athletics  

REPORTS TO: Athletic Director 

SUPERVISES: Assistant Rodeo Coach / Student-Athletes 

FLSA:    Exempt      X      Non-Exempt        

TRAVEL: Frequent  

SICK LEAVE: 8 hours per month   ANNUAL LEAVE:  12.50 hours per month 

COLLEGE-WIDE _______CAMPUS: __ X__RANGELY _ __CRAIG 

 

ABOUT COLORADO NORTHWESTERN COMMUNITY COLLEGE: 

Colorado Northwestern Community College (CNCC) fosters educational excellence and student 

success, prepares students for local and global citizenship, anticipates and responds to the needs of 

surrounding communities, and contributes to evolving regional economic development. CNCC is a 

small, rural community college located in Northwest Colorado with campuses located in Rangely, CO 

and Craig, CO.  Please visit the CNCC website at www.cncc.edu for application submission details.  

Review of applications will begin immediately.   

 

GENERAL SUMMARY:  
Develop and coach the CNCC Rodeo Team. Recruit rodeo student-athletes and meet enrollment targets. 

Oversee all aspects of student-athlete development including coaching, mentoring, and related duties.  

Manage, operate and maintain the Columbine Park facilities.  
 

PRIMARY DUTIES:  

The incumbent shall be able to demonstrate the ability to lead a successful sports program at the 

collegiate level.  Duties to be fulfilled such as but not limited to: 

 

 Develop competitive rodeo team including recruiting and meeting enrollment targets, budget 

and facilitating student competition. 

 

 Coordinate annual CNCC College Rodeo. 

 

 Coach, teach, and train student-athletes in skills and strategies related to rodeo competition. 

 

 Mentor student athletes and maintain discipline, respect, and standards of behavior. 

 

 Assist in registration, orientation, testing and advising. 

 

 Instruct occasional horsemanship courses as assigned.  

 

 Assist in preparing the annual budget to be submitted to the county.  

 

 Manage, operate and maintain the Columbine Park facilities. 

 

http://www.cncc.edu/
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 Advise the CNCC Administration, Program Director, and Columbine Park Board on current and                     

potential needs of the park facility. 

 

 Make recommendations for current and future expansion at the park facility. 

 

 Review and forward policy and procedure recommendations regarding safe and efficient 

use and operation of the park facility. 

 

 Attend all meetings appropriate to the assigned position. 

 

 Accept assignments in clinics, community education, and student-life activities when 

appropriate. 

 

 Keep accurate records and maintain up-to-date files on Columbine Park Boarders. 

 

 Participate in the annual commencement exercises. 

 

 Assist the Horsemanship & Horse Management Program Director in designing schedule for Fall,                     

Spring, and Summer Terms. 

 

 Provide hands-on maintenance of the park facility, including watering, mowing, weed control, 

raking, removal of trash and painting. 

 

The physical demands described here are representative of those that must be met by an employee to 

successfully perform the essential functions of this job. Reasonable accommodations may be made to 

enable individuals with disabilities to perform the essential functions.  

 

ESSENTIAL QUALIFICATIONS 
This job requires any equivalent combination of knowledge, skills, abilities, education, and/or experience as indicated below: 
 

1. Education and Training:  Bachelor’s Degree  

2. Prior Related Experience:  2 years of playing and/or coaching experience at the college level.  

3. Other Qualifications:   

 Valid driver’s license and clean MVR 

 Advanced knowledge of collegiate rodeo events, goat tying, barrel racing, breakaway 

roping, tie down roping, team roping, steer wrestling, bareback riding, saddle bronc 

riding, bull riding, and the ability to assist with the coaching of these events as they 

pertain to NIRA competition. 
 Ability to read and interpret documents such as safety rules, operating and maintenance 

instructions and procedure manuals.  Ability to speak effectively before groups of 

customers or employees of organization. 

 Ability to solve practical problems and deal with a variety of concrete variables in 

situations where only limited standardization exists.  Ability to interpret a variety of 

instructions furnished in written, oral, diagram, or schedule form. 

 Ability to drive a truck and trailer, operate Tractor, and or large equipment such as 

Water Truck. 

 

 



 
    

     Page 3 of 5 

 

PREFERRED QUALIFICATIONS 

 

1. Education and Training: Master’s Degree   

2. Prior Related Experience:  Industry-related experience in rodeo events and coaching  

3. Licensure/Certification: CPR/First-Aid/ AED 

4. Equipment Skills: Experience with heavy/light equipment such as tractors, skid steers, water 

trucks, and/or arena groomers 

5. Other Qualifications:  

 Agricultural facility related work experience 

 Advanced knowledge of collegiate rodeo events, rodeo skills, coaching practices, event 

production  

 

APPLICATION INSTRUCTIONS 

All interested and qualified applicants are asked to submit a cover letter, resume and three letters of 

recommendation, along with a completed Colorado Northwestern Community College application for exempt 

employment to the Department of Human Resources. 

Colorado Northwestern Community College is an Equal Opportunity Employer 

Colorado Northwestern Community College does not discriminate on the basis of race, color, national origin, sex, 

disability, or age in its programs and activities and provides equal access to all students, employees and other 

designated groups. 
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ESSENTIAL FUNCTIONS 

 

In an 8 hour workday, this job requires: 

 

 N/A = Not Applicable      

 R = Rarely   (less than ½ hour per day)   

 O = Occasionally   (1/2 - 2.5 hours per day)   

 F = Frequently   (2.5 - 5.5 hours per day)   

 C = Continually   (5.5 - 8 hours per day)   

       

 

Physical Requirements 

 

 

N

A 

 

R 

 

O 

 

F 

 

C 

Describe any job duty that requires 

repetition or a unique application of 

the activity. 

Sitting   X    

Stationary Standing    X   

Walking    X   

Ability to be Mobile     X  

Crouching (bend at knees)  X     

Kneeling/Crawling  X     

Stooping (bend at waist)   X    

Twisting (knees/waist/neck)    X   

Turn/Pivot    X   

Climbing  X     

Balancing  X     

Reaching Overhead  X     

Reaching Extension    X   

Manual Dexterity  X     

Pushing/Pulling       

1 - 10 lbs.  X     

11 - 20 lbs.  X     

21 - 35 lbs.  X     

36 - 50 lbs. X      

51 - 75 lbs. X      

76 - 100 lbs. X      

Lifting/Carrying       

1 - 10 lbs.  X     

11 - 20 lbs.  X     

21 - 35 lbs.  X     

36 - 50 lbs.  X     

51 - 75 lbs.  X     

76 - 100 lbs.  X     
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Other physical demands:       

Sensory Requirements  

N

A 

 

R 

 

O 

 

F 

 

C 

Describe any job duty that requires 

repetition or a unique application of 

the activity. 

Talking in Person     X  

Talking on Telephone    X   

Hearing in Person     X  

Hearing on Telephone    X   

Vision for close work     X  

Other Sensory Requirements    X   

Environmental Requirements N

A 

R O F C Comments 

Safety requirements (i.e. 

clothing, safety equipment 

required, activities 

performed) 

X      

Exposures (i.e. fumes, 

chemicals, vibrations, 

humidity, cold, heat, dust, 

noise, blood & body fluids) 

  X    

Operation of equipment, tools, 

vehicles 

   X   

Required hygiene standards 

(food handling, clean, 

contaminated, and sterile 

equipment, etc.) 

 X     

Other environmental 

requirements: 

      

 

 

This Job Description reflects Colorado Northwestern Community College’s best effort to describe the 

essential functions and essential qualifications of the job described.  It is not an exhaustive statement of 

all the duties, responsibilities or qualifications of the job.  This document is not intended to exclude an 

opportunity for modifications consistent with providing reasonable accommodation.  This is not 

intended to be a contract.  Your signature indicates you have read this Job Description and understand 

the essential functions and essential qualifications of the job. 

 

 

 

Employee Review:   _____________________________ Date:________________       

 

Supervisor Review:   _____________________________ Date:________________       

 

 

 
 


